
Policy and Criteria of Remuneration of Directors, Sub-Committees and Senior Executives 

The Board of Directors is aware of remuneration to all Directors, sub-committees and senior executives 
appropriately in accordance with the duties and responsibilities as assigned which shall comply with the overview 
performance and operating results of the company. In addition, the Board of Directors has the resolution to appoint 
the Nomination and Compensation Committee in order to establish and review the policies, terms and conditions 
and the consideration for compensation or other benefits to directors, sub-committees and senior executives before 
propose to the Board of Directors and shareholders’ meeting to consider and approve respectively.  

The determination of remuneration shall be considered from the overview performance and operating 
results of the company, the operations and the responsibilities which are derived from the performance evaluation. 
Furthermore, the remuneration of the company shall compare to the remuneration of similar types of business in 
other companies and refer to the information of remuneration for directors and executives in listed companies 
according to the survey data on the directors and executives’ information in listed companies in 2015 conducted 
by Stock Exchange of Thailand. 

 In addition, the remuneration for directors and sub-committees shall be considered and approved by the 
shareholders’ meeting. Nevertheless, the remuneration of senior executives shall be in accordance with the terms 
and conditions as well as the policies determined by the Board of Directors derived from the consideration of 
duties and responsibilities including the individual performance and operating results of the company. The Board 
of Directors, sub-committees and senior executives shall receive the proper rate of remuneration in compliance 
with position, duties and responsibility in work and also the resolution of shareholders’ meeting. 


