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Policy of Buriram Sugar Public Company Limited and lIts Affiliates

Sustainability Policy and Practice

Sustainability Policy

Buriram Sugar Public Company Limited and its affiliates’ sustainability policies and practices are as follows:

Economic and Governance Dimension

1. Determined to develop and operate on the promotion of sugarcane planting and production of sugar, as well as other
related businesses in order to obtain the best products and services with the highest quality.

2. Promote and support the introduction of technology, research and innovation to increase competitiveness, and deliver
quality, safe, and environmentally friendly products and services.

3. Develop and operate business with good govermnance and business ethics.

Environmental Dimension

4. Operate the business that is environmentally friendly, and is determined to develop and expand the bagasse
packaging business and biomass energy to reduce greenhouse gas emissions.
5. Operate and pay attention to environmentally friendly production processes by managing pollution of air, water

and noise.

Social Dimension

6. Participate in creating opportunities, creating jobs and developing careers for a better quality of people’s lives in the
community and people with disabilities.

7. Respect human rights and labor rights as well as treat employees equally and fairly without discrimination.

8. Strive to develop for enhancing the knowledge and competence of employees in order that employees can work

effectively according to the goals of the Company.

This policy is effective from February 24, 2022 onwards.
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Chairman of the Board of Director



